Overview of courses for the purpose of enrolment in Master’s program in HRS 2024-2025
This course list is intended to provide an overview of relevant parts of your previous training. It is used to test whether sufficient knowledge of HRM and research methods and techniques has been gained during the preparatory training to be able to successfully complete the HRS Master's program. The list you submit will then be assessed by the Examination Board Social Sciences TSB. The course list consists of 8 (sub) disciplines. For each discipline, the course as offered in the Bachelor's program in Human Resource Studies is shown as an example. More information about the content of the above courses can be found in Tilburg University's Course Catalogue. The URL of the Course Catalogue is: https://uvt.osiris-student.nl/#/onderwijscatalogus/extern/start . If some relevant equivalent courses are missing, this does not automatically mean that admission is not possible. 

You will be asked to indicate for each of the 8 (sub)disciplines which relevant course you have followed. If there is a relevant course, enter the name of the course you followed in the corresponding column. You also indicate the number of ECTS credits for the course you followed and the textbook used. In addition, you need to provide a detailed description of the course and, if possible, a literature list of the treated substance. You will also be asked to provide information about your bachelor thesis. Finally, at the end of the list you have the possibility to mention other possibly relevant courses.
	
	Course
	Ects
	Relevant subject obtained by the applicant
	Ects

	1.
	(Strategic) HRM: Strategic HRM (760009-B-6)
	6
	I have completed a six week certification course on Human resource management.
	2

	
	
	Textbook
	

	2. 
	Organizational Behavior: Organizational Psychology for People Management (761002-B-5) 
	5
	In the 3rd and 4th semester of college, we had subjects like Social psychology and Social Dynamics,which consisted of  managing people across different settings,be it personal or professional,for which I have got six crefits in total.
	6

	
	
	Textbook
	

	3.
	Finance / Accounting / Financial and project management (440026-B-6)
	6
	In my bachelors,I had  ‘principles of economics”,wherein we were taught the basics of finance and accounting as well,and the role it plays in project management.
	1

	
	
	Textbook
	

	4.
	Methods: Causal analysis / MAW-INT: Causal Analysis Techniques  (424241-B-6)
	6
	Health psychology,principles of economics,dynamics of indian social institutions,critical reasoning.( I have got 4 credits for critical reasoning in semester 3 and 4,with two credits in each),which is why this section adds up to 13.
	13

	
	
	Textbook
	

	5. 
	Methods: Construction and analysis of questionaires / MAW-INT: Construction and Analysis of Questionaires  (424242-B-6)
	6
	Social Psychology,Social dynamics,crime and society,
	4

	
	
	Textbook
	

	6. 
	Methods: Qualitative research methods / MAW-INT: Qualitative Research Methods  (424012-B-6)
	6
	Contemporary Indian society, social psychology, positive psychology, principles of economics. 
	12

	
	
	Textbook
	

	7.
	Empirical research / Research in Human Resource Studies (760431-B-12)
	12
	In my Human resource course that I completed from Internshala, as a part of the final project, we were asked to conduct research on a clothing store brand and how to improve their employee retention and motivation
	1

	
	
	Textbook 
	

	8.
	Work & organizational psychology / Work and Health Psychology (761004-B-6)
	6
	Since I had Health psychology as a subject in my sixth semester in my bachelors, not only have I written an exam for it , but also attended lectures for over five months on Health psychology ,the interconnection between work, stress, health, and strategies to improve it.
	3

	
	
	Textbook
	


Bachelor’s thesis:

Type of research: primary data analysis, secondary data analysis, literature review (delete as appropriate)

Size in ECTS: 4
Title / Subject: Contemporary relevance of the Yamas and Niyamas of Patanjali.
In this thesis, wherein I was fortunate enough for our Head of Department and our vice principal to be my mentor for the same,I have mentioned and critically analyzed why is knowing  the Yamas and Niyamas imperative for people to apply in the contemporary social and corporate settings, which will prove to be sustainable for everyone in the long run, which I have passed with 70 marks, and have got 4 credits for it in total,and the same is reflected in my transcript.
Other relevant courses (f.e. Human Resource Development, sociology of work and organization, human resources economics, strategic management, labor law)
	
	Title
	Ects
	Textbook
	

	A.
	
	
	
	

	B.
	
	
	
	

	C.
	
	
	
	


