Application checklist for Admission to Master’s programme in Psychology - February 2025
(for students with a Bachelor in Psychology obtained outside the Netherlands)


To qualify for the master’s degree in Psychology at the University of Groningen, it is required to have sufficient knowledge and skills regarding Psychology and Research Methodology, at a level equivalent to that of a Dutch research-based university’s Bachelor in Psychology. In the form below, you'll find the criteria you need to meet and space to provide information on the courses you've taken that fulfill these requirements. All information on these criteria can be found on  our website. An example of a completed form is available on our website.

Process
The admission board will assess your application based on the checklist and accompanying documentation you provide. We frequently encounter poorly completed checklists, so it's crucial that you thoroughly meet all the requirements for your chosen track(s) and provide detailed documentation. Due to time constraints, our evaluation policy is to reject applications when in doubt or incomplete. Please note:

· Before submitting the form, review the requirements carefully and ensure that you meet them to avoid any disappointments. In case you are not sure about the required criteria, you can look up course information from the Psychology Bachelor of the University of Groningen.
· The requirements are outlined in European Credits (EC). For reference, a Dutch Bachelor's programme at a research-based university consists of 180 EC, completed over three years, with a full study load equaling 60 EC per year. Credits from other systems will be estimated, as accurately as possible (for instance on the basis of the total number of credits and the official duration of the curriculum).
· In addition to your first choice for a track (via Studielink), you can specify a second choice in this checklist. We recommend making this choice carefully, as you can only graduate in one master’s track. Once you have been placed in a track, you cannot switch to another track before the start or during the master's program.
· Most master’s tracks have more admissible students than available places, so a selection procedure (including a selection test) therefore applies. However, some tracks do not require this process and offer direct admission. The selection test will take place on site in Groningen. Only students who are completing or have completed a bachelor's degree outside the EEA and still live outside the EEA are eligible for an online selection test, which will be administered under online supervision. For more information see our website. 
· Please note: The requirements are not just ‘guidelines’. They should be satisfied completely, EACH AND EVERY ONE OF THEM!


When filling out the checklist, it is essential that you
· provide the course names and course codes as mentioned in your transcript in the left column
· specify the number of credits in the column under the track(s) of choice
· Provide official course descriptions and include internet links for verification. Ensure you submit all relevant descriptions and, if needed, additional information such as syllabi for the specific courses/modules. Enter this information below the table, in the same order as listed, rather than in the table itself.


	Name
	Ruchika Bhange


	Email address
	
ruchubhange@gmail.com

	The selection test will be held on-site in Groningen. Do you qualify for online administration of the selection test?
	 Yes/ No 


	Master track you are applying for: 1st choice
and motivation for this choice
	Name of 1st choice track:  Masters in Work,Organizational and personnel psychology

Motivation (maximum 250 words): 
[bookmark: _Hlk175924987]From a young age, I have been deeply interested in understanding the dynamics of human interactions within organizations. I have always believed that the most valuable asset of any organization is its people. This belief, coupled with my academic background and professional experiences, has inspired me to pursue a Master's degree in work, organizational and personnel psychology; and I am eager to deepen my knowledge and skills in i/o psychology to contribute effectively to the success of organizations by fostering positive work environments and aligning employee goals with organizational objectives.





	Master track you are applying for: 2nd choice
(Specify this only if you would be interested in a different track in case you are not selected for the track of your first choice).
	Name of 2nd choice track: …………..

Motivation (maximum 250 words):


	If your transcript does not mention European Credits (ECs), then please fill in the empty spaces at the right with the credits as used by your home university.
	The standard duration of my bachelor programme is …3……. years. 
The associated number of credits is ………..


	For statistics we are extra strict, so please verify:
1. Did you follow at least 15 EC on Statistics courses?   
2. Do the courses you list collectively cover ALL topics in the bulleted list in reasonable depth? 
3. Did you provide descriptions that explicitly mention each of these topics, or did you add other material to prove that each of the topics were treated in reasonable depth? 
	
1. YES / NO                 Ans: No            
2. YES / NO                 Ans: No
3. YES / NO                 Ans: Yes



If you cannot  answer YES to each of these questions, your application will be rejected.

	Have you already obtained your Bachelor diploma?
· if yes, submit a copy of your diploma, including transcript in English 
· if not, submit a transcript of completed courses and a list of remaining courses required for your bachelor’s degree, and expected graduation date








	
	Track(s) of your choice and specific requirements

	
	Clinical Forensic Psychology & Victimology
	Clinical Neuropsychology
	Ontwikkelings-
psychologie
	Theory & History of Psychology
	All Other Tracks (ASP, EP, WOP, ACN, TDC)

	Please mention course names and codes as indicated in your transcript
	EC
	EC
	EC
	6 EC
	EC

	

	Substantive courses: at least 60 EC
These are courses psychological theories and application (e.g. Introduction to psychology, Social Psychology). This does not involve general courses like philosophy or history, meta topics, or general skills courses. Courses about research methodology, statistical techniques, study skills, etc. should also not be mentioned here. 
At most 15 EC of the 60 EC can be compensated by non-psychology courses that are very relevant for the master track of your choice. For example, a course on Environmental policy for the track Environmental Psychology.

	Introduction to Psychology
	3 EC
	
	
	
	

	Basic Cognitive Processes and consciousness 
	3 EC
	
	
	
	

	Social Psychology 
	3 EC
	
	
	
	

	Social Dynamics 
	3 EC
	
	
	
	

	Positive Psychology 
	3 EC
	
	
	
	

	Health Psychology
	3 EC
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Track specific courses
For more information see website 
Out of 60 EC:
	Clinical Psych. courses

at least 20 EC
	Clinical NeuroPsych courses
at least 10 EC
	Ontwikkelingspsych. cursussen 
ten minste 10 EC 
	Not needed
	Not needed

	
	NA
	NA
	NA
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	Bachelor Thesis or comparable written treatise
at least 9 EC
	Course(s) on 
Psychopathology
at least 5 EC
	
	Not needed
	Not needed

	
	4 EC
	NA
	
	
	

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	Track relevant non-psychology courses
At most 15 EC may be replaced by track relevant non-Psychology courses

	Critical Reasoning 
	4 EC
	
	
	
	

	Ethics and Good life
	6 EC
	
	
	
	

	Foundation of Philosophy 
	6 EC
	
	
	
	

	Total number of credits
	16 EC 
	
	
	
	

	

	Practical skills on communication with and diagnosis of patients/clients: at least 5 EC. 
Structuring a conversation in a psychological setting with a patient/client from the relationship-building phase to the assessment phase, based on training including role-play and feedback. An internship in itself is not sufficient, unless it meets the requirements of training including role-play and feedback. For example see University of Groningen course Communication and diagnostic skills.

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	Not needed
	Not needed

	
	
	
	
	
	

	Reliability and Validity of Psychological assessment instruments: at least 5 EC
Here you should specify course(s) devoted to at least classical test theory, Cronbach’s alpha, item analysis and validity of tests. Sometimes these topics were treated in a general methodology course. Then you must show by providing documents detailing the contents of the course material that a substantial amount of time was devoted to these topics. 
For example see University of Groningen course Test Theory and Application.

	
	NA
	
	
	
	

	
	NA
	
	
	
	

	
	NA
	
	
	
	






	Statistics: at least 15 EC in which you were at least taught on the following topics (in reasonable depth):
· Basic descriptive statistical techniques 
· Basic graphical statistical techniques 
· Basic inferential statistical techniques (confidence intervals, significance testing)
· Nonparametric statistics 
· Simple and Multiple regression
· Logistic regression
· ANOVA (One- and Two way designs) 
· Repeated measures ANOVA
· ANCOVA
· Moderator analysis (= regression analysis including interactions of quantitative predictors)
Mere application of statistical techniques within research methodology or other courses, or within a thesis is not taken into account for the 15 EC. Also note that psychometric techniques for determining estimates of test reliability or validity (e.g. factor analysis) are not taken into account here either.

The descriptions you give here must make clear to us which of the above techniques you master. Please highlight them (e.g. by marking such terms in yellow, as in the example course descriptions that you can find at the end of this document). Note, if your university’s descriptions don’t mention these, you must add contents of course material (e.g., a course syllabus, or lecture slides), so that the admission board can see that you really were taught all the above specific techniques.
For example see University of Groningen courses Statistics Ia, Statistics Ib, Statistics II and Statistics III.

	· Basic descriptive statistical techniques 

	1 EC
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	partial exemption possible
	

	

	
	
	
	
	
	

	
	
	
	
	
	

	Psychological Research methodology: Theory and Practice:  at least 10 EC
This should include:
· Theoretical concepts and research ethics in research methodology.
· Practical training in carrying out a full research project. 
This includes; deriving and formulating a research question, designing a study (which should be at least partially quantitative), collecting data, analyzing results, reporting the whole project, finishing with a discussion and conclusion section. 

Please give full details on the courses on research methodology that you followed. Many students wrote a bachelor thesis or a similar report on an empirical study in which all the above research steps of the process were followed. Therefore, a very good way of proving that you have had sufficient training in practical research skills in which you covered all steps is to UPLOAD A COPY OF YOUR (DRAFT) THESIS OR A RESEARCH REPORT WITH YOUR APPLICATION (EVEN IF IT IS NOT IN ENGLISH). 
Note: For Clinical Forensic Psychology & Victimology a thesis of at least 9 ECs is a strict requirement, and you must upload it.

For your information, see University of Groningen courses A Theoretical Introduction to Research Methods, Research practicum and Research methods: theory and ethics.

	I have completed a research project on the contemporary relevance of the yamas and Niyamas of Yoga.; I have used Meta analysis for this project,and have also given a presentation on it ;for which I have got four credits in total.
	4 EC
	
	
	
	

	While studying positive psychology in my 5th semester in college,I worked on a full fledged project on the topic “Unhealthy stress coping mechanisms”,which involved designing a questionnaire,collecting the data from the participants,analyzing results and then finally presenting the findings in front of the class.
	3 EC 
	
	
	
	

	
	
	
	
	
	

	Theory/Philosophy of Science and/or History of Psychology: at least 5 EC.
Sometimes these topics are treated briefly in Introductory courses only. That is not enough to satisfy the requirements. If these topics have been treated within other courses, then you must show by documents detailing the contents of the course material that a substantial amount of time (summing up to 5 EC) was devoted to these topics. 
For example see University of Groningen courses Theory of Science and History of psychology

	Introduction to Psychology 
	3 EC
	
	
	
	

	Foundations of Philosophy 
	6 EC
	
	
	
	

	
	
	
	
	
	





Please add the course descriptions below, in the same order as listed in the table above.


Resource materials/textbooks used for the above:

Social Psychology and Human Nature 

Social Psychology in Everyday Life

Branscombe, N.R., Baron, R.A., & Kapur, P., (2017) Social Psychology (14th Ed). New Delhi: Pearson

Gilovich, T., Keltner, D., Chen, S., & Nisbett, R.E. (2016). Social Psychology, Macroeconomics, Dornbush Rudiger, Fischer,

An Introduction to Critical Thinking, Madhucchanda Sen, Pearson,

Critical Reasoning – A Practical Introduction, Anne Thomson, 3rd Edition, Routledge 
Taylor, S. (2006). Health Psychology (6th ed)

Deb, S., Gireesan, A. & Prabhavalkar, P., (2019). Social Psychology in Everyday Life. Gill, S. S. 1998. The Pathology of Corruption. Harper Collins Publishers, New, Sutherland, Edwin and Donald R. Creassy.1968. Principles of Criminology. Times of India Press, Bombay.

Abraham Francis, Contemporary Sociology: An introduction to concepts and 
theories; Second edition; Oxford University Press, New Delhi.(2008)

 Bottomore, T.B, Sociology: A guide to problems and literature, Unwin university. 

Baumgartner S. R., Crothers M. K. (2009) Positive Psychology. Pearson Education.

Snyder, C. R. and Lopez, S. J. (2007). Positive Psychology: The Scientific and Practical 

Explorations of Human Strengths.
Carr Alan (2007). Positive Psychology: The Science of Happiness and Human Strengths.




