Dravskem polju, Slovenia

T no.: S131265626

hara Market P.0, Alappuzha, Pin: 688539, Kerala, India

Tast name and o dress of the scholarship recipient)

~conclude as follows

AGREEMENT no. C-17-05-2024-00038 ABOUT STAFF
SCHOLARSHIPS (School year 2024/2025)

Article 1
(purpose of the agreement)

The contracting parties note that, based on staffing
needs, the scholarship holder is awarded a staffing
scholarship for education in/at:

posabljanje  Prah educational center, education and training d.o.o.,
SPI driver
fschact nome, school program)

V. level
(Level of education)

The agreement is concluded for the period from the
beginning of the education in the 1st year of the
mentioned education, l.e. for the 2024/2025 school

year, which lasts from 1 September 2024 to 31 August
2025.
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i v letniku izobrazevalnega
g2 je prejemal kadrovsko
vpiSe v visji letnik tega

o delovno mesto, za polni
sece, in sicer v roku

_ Article 2
(amount of staff scholarship and provision of funds)

The scholarship recipient is entitled to a staff scholarship
of EUR 600 per month for the school year 2024/2025
(from September 1, 2024 to August 31, 2025).

Article 3
(monthly staff stipend payments)

The personnel scholarship from the previous article is
paid no later than the 10th of the month for the previous
month, to the scholar's transaction account, which will
be listed in the annex to this agreement.

Article 4
(eligibility to receive a staff scholarship)

The scholarship is awarded for the educational program
specified in Article 1.

Article 5
(obligations of the scholar)
The scholarship holder's obligations are: )

— to fulfill all obligations in the year of the
educational program for which he received 3
personnel scholarship and to enrall in the higher
year of this educational program,

— that, during the duration of the staff scholarship
agreement, he does not become self-employad
without the employer's written consent, or without
the employer's written consent, he does not work
for anather employer who is not his scholarship
holder,

— 1o accept any offered employment by the
employer, for a suitable position, full-time and for
at least three months, namely within one (1)
month after the completion of the educational
program at this educational level, for which he
received a staff scholarship,

el e
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' konec izobraZevanja, spremembo
rograma, spremembo stopnje

etek opravljanja samostojne
dejavnosti, spremembo stalnega
nastop star§evxkega dopusta in
ego in varstvo otroka, nemoZnost
visji letnik, ter druge okolisine, ki
qa:ﬁfipendij;ko.-m_zrne_rje_.-

B, -

that after completing schooling, before the

deadline from the previous paragraph, he wil
accept employment with another employer only
with the express written consent of the employer,

= that he will take care of the accuracy and up-to-
dateness of all the data necessary for the correct
and ongolng payment of the staff scholarship, his
contact information and other information that is
important for the implementation of the
agreement on staff scholarship and practical
training;

— that within 8 days after the end of the school year
for which he was awarded the personnel
scholarship, i.e. by September 8 at the latest,
submit to the employer an original certificate that
he has fulfilled all obligations for the year of the
educational program for which he received the
staff scholarship.

During the contractual relationship, the scholarship

holder is obliged to notify the employer of any change

within 30 days at the latest from the occurrence of a

change that could affect the scholarship relationship, or

from the time he became aware of it, and in particular;

— interruption or end of education, change of
educational program, change of level of the
program, change of level, conclusion of an
employment contract or start of independent
registered  activity, change of permanent
residence, commencement of parental leave and
leave for care and child care, impossibility of
promotion to a higher vyear, and other
circumstances relating to the scholarship
relationship,

Article 6
{employment obligation)

The scholarship holder undertakes that, after
successfully completing the educational program for
which he receives a personnel scholarship under this
agreement, he will be employed by the employer on the
basis of an employment contract, for at least 3 months,
upon a timely offer of employment.
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V' kolikor se Stipendist, kljub morebitni pravoéasni
ponudbi zaposlitve, ne zaposli pri delodajalcu ali se
zaposli brez pisnega soglasja pri drugem delodajalcu,
mora v CELOTI vrniti izpla¢ane kadrovske Stipendije na
podlagi sklepa delodajalca.

7. tlen
(obveznost delodajalca)

Delodajalec se zavezuje, da bo mesetno izplaceval
kadrovsko Stipendijo na transakeijski razun Stipendista,
najkasneje do 15. v mesecu za pretekli mesec.

Pogodbeni stranki se dogovorita, da delodajalec, kljub
placevanju Stipendije, ni dol?an skleniti s Stipendistom
delovnega razmerja.

lzlemoma lahko delodajalec Stipendista zaposli pred
zakljuckom izobraZevanja, v takem primeru Stipendist od
meseca, v katerem se je zaposlil, ni ve& upravi¢en do
kadrovske Stipendije, hkrati pa ni dolan vrniti 3e prejete
Stipendije.

8. den
(prenos kadrovskega $tipendiranja in zaposlitve)
Delodajalec lahko wvse pogodbene obveznosti za
posameznega Stipendista po te] pogodbi preness na
drugega delodajalca.

Pogodbene obveznost se lahko prenesejo na novega
delodajalca, ¢ novi delodajalec
obveznosti izpladevanja kadrovske
maorebitne kasnejse zaposlitve Stipendista,

prevzame vse

stipendije  in

Prenos NI mo?en na delodajalca, pri katerem je
Stipendist poslovodna oseba ali direktor ali na
Stipendista, ki samostojno  registrirano
dejavnost. Prenos se uredi z dodatkom k tg] pogodbi.

opravilja
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If the scholarship recipient, despite a possible timely
offer of employment, does not take up employment
with the employer or takes up employment with another
employer without written consent, he/she must return
the staff scholarships paid in FULL based on the
employer's decision.

Article 7
(obligation of the employer)

The employer undertakes to pay the staff scholarship
monthly to the scholarship recipient's transaction
account, no later than the 10th of the month for the
previous month

The parties to the agreement agree that, despite paying
the scholarship, the employer is not obliged to enter into
an employment the

relationship with scholarship

recipient

Exceptionally, the employer may employ the scholar
before the end of the education, in which case the
scholar is no longer entitled to the personnel scholarship

from the month in which he was em ployed.

Article 8
(transfer of staff scholarships and employment)

The employer may transfer all contractual obligations

for an individual scholarship holder under this

agreement to another employer.

Contractual obligatians can be transferred to the new

employer, if the new employer assumes all obli ations

for the payment of the staff scholarship and po

ssible

subsequent employment of the schola rship holder

Transfer is NOT possible to an employer where t

scholarship holder is a managing person or direc

to a scholarship holder who per
registered activity. The transfer jc

addendum to this agreement,




II.--l A e -

Article 9
(relmbursement of staff stipend)

The scholarship holder loses the right to a staff
sc__hclarship and must return the received amounts of
the staff scholarship for the period, as stated in Article 1
of this agreement, if:

— the scholarship recipient terminates the
'schqlarship agreement,

— if he does not successfully complete the year for
which he received a staff scholarship and does not
fulfill the conditions for enrollment in a higher year,
or if he interrupts his education, unless he
interrupts it due to employment with the employer
in the case referred to in Article 7 (the employer
may employ the scholarship recipient before the
end education),

— if he does not fulfill his obligations under the
scholarship agreement or, if it follows from the
submitted evidence that he does not fulfill his
contractual obligations,

v &asu' izobrajevanja pridobi status — the scholarship holder acquires the status of an

, se brez soglasja delodajalca unemployed person during the education period,

' becomes self-employed without the employer's
consent or is employed by another employer
without the employer's consent,

— does not accept a timely offer of employment in a
suitable position with the employer within one (1)

o in ne izpolni pogojev
¢e svoje izobraZevanje

to pri delodajalcu v enem (1)

3kljL m izobraZevanju, za katerega month after completing the education for which he

kadrovsko Stipendijo oziroma to received a staff scholarship, or terminates this

pove pred potekom treh (3) mesecev, employment before the expiration of three (3)
months,

— he obtained the personnel scholarship based on
ih podatkov. false information provided.

The scholarship recipient is free to fulfill the obligation
to accept employment with the employer if he/she
becomes permanently unable to perform the work for
which he/she was trained and received a staff
scholarship, as evidenced by the decision of the Pension
and Disability Insurance Institute of Slovenia.

zpolnitve obveznosti sprejema
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v vrednosti,
eksa cen Zivljenjskih

la skladno s prej¥njim odstavkom
udi zamudne obresti.

bosta pogodbeni stranki resevali
oraz e bosta dosegli, bo spore
 sodiZfe v Mariboru.

rejena s to pogodbo,
ega zakonika (Uradni

Article 10
(amount and method of return)

In cases of termination of the scholarship relationship,
the scholarship holder is obliged to return the
scholarship in a value calculated in accordance with the
movement of the consumer price index.

The deadline for refunding the amount from the
previous paragraph is 15 days from the receipt of the
employer's request for refund.

In the event of a delay in repayment in accordance with
‘the previous paragraph, the scholarship recipient is also
obliged to pay late interest.

Article 11
(changes and additions to the agreement)

Changes to the agreement must be made in writing. It
can be proposed by any contracting party and is created
as an annex to this agreement,

Article 12
(jurisdiction in disputes)

Any disputes will be resolved by agreement between the
contracting parties, if they do not reach an agreement,

the disputes will be resolved by the competent court in
Maribor.

Article 13
(legal basis)

The provisions of the Code of Obligations (Official
Gazette of the Republic of Slovenia, no. 97/07 - UPB and
64/16 - odl. US) apply to all issues that are not
specifically regulated by this agreement.
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Article 14
ormication of )

This agreement ceases to be valid in the cases referred
| to in Article 9 of this agreement (return of the
scholarship) or when both contracting parties fulfill all
their contractual obligations.

Article 15
(validity of the agreement)

This agreement is signed in two (2) identical copies, of
which each contracting party receives one (1) copy, and
‘comes into force on the day it is signed by the employer
and the scholarship holder.

éséﬁa_.-za' odpis pogodbe /
n responsible for signing the agreement

(ig in podpis / stamp and signature)

(podpis / signature)
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